ARTICLES OF ASSOCIATION

SECTION 1: GENERAL INFORMATION

Article 1: Legal form

Our company is a Co-operative, which means that it belongs to working members and also all the owners are workers.
Article 2: Corporate name and commercial name

1. The corporate name is Bambbo S.Coop.
2. The commercial name is Bambbo S.Coop.
Article 3: Objective

This co-operative has been set up with an eminently didactic purpose that will enable members to:
1- Learn how to set up and manage a company
2- Develop enterprenourship experience

3- Learn cooperative values:
Article 4: Type of activity

The company activity is to market traditional gastronomic products supplied by the partner company
Article 5: Registered address

c/ Alfonso 11 Sin número 09007 Burgos.
Article 7: Duration of the activity

The company activity will last as long as the school year.
SECTION 2: ASSOCIATION RULES

Article 7: Requirements to become member

The requirements to become a member are as follows:
To contribute to share capital the amount of 10€
Belong to the 4º ESO Bilingual course

Article 8: Right of members

Members are entitled to the following rights:

· To take part in the co-operative`s activity
· To participate with voice and vote in any agreement reached at the assembly and other governing bodies 

· To be eligible for company positions
· To obtain information on any aspect concerning the progress of the co-operative

· To be entitled to participate in the profit, in proportion with the work developed in the co-operative (and never exclusively in proportion to the share capital contribution)

Article 9: Obligations for members

Members have the following obligations:
· To attend General Assembly meetings
· To execute decisions made democratically in the co-operative

· To accept- company positions for which one has been elect
· To invest the amount of money agreed by the General Assembly

Article 10: Violations and Penalties

1. Violations:

a. The following facts will be considered slight violations:

1- Not competing your work once
2- Not attending a meeting without prior communication

3- Insults/ bad behaviour
b. The following facts will be considered serious violations:

1- Stealing or robbing materials, capital
2- Destroy another’s work

3- Not doing your work continually

4- Violent behaviour

5- Break the agreements

2. Penalties:

Each 3 slight violations, pay 1€, each day you don’t pay, you have to pay 20 cents more
a. The penalties for serious violations will be:

Expulsion of the cooperative and reparation of the damage.
Article 11: Giving up

 they have to give reasons and they recuperate the half of the contribution at the company dissolution.

Article 12: Reasons for expelling a member

1 Serious violation
6 Slight violations

SECTION 3: REPRESENTATION BODIES

Article 13: Representation bodies

The representation bodies of the company:

· General Assembly
· Government Body
Article 14: Members and functions of the General Assembly

· The General Assembly consists of  all the working members. The functions of the General Assembly will be: 
· To approve the articles of association

· To discuss and vote critical matters for the economic activity of the co-operative

· To elect chairperson, vice-chairperson, secretary and auditor, as well as managers for each department, and decide the tasks they will be in charge of

· To decide penalties for violations

· To control the department’s performance

· To approve new share contributions

· To approve the annual activity report, submitted to the General Assembly by the accounting department

· To decide how to distribute the profit
Article 15: The Government Body

1. The Government Body consists of:

· Chairperson
· Vice-chairperson
· Secretary
· Auditor
2. The functions of each one of these members are respectively:

-Chairperson: represent the company
-Vice-chairperson: help the chairperson and substitute him when he isn’t there
-Secretary: take notes of the decisions approves in the Assablies
-Auditor: control the money

Article 16: Department Co-ordinators

1. The Department Managers will be elected by the General Assembly
2. The Department Manager will implement the decisions made by the General Assembly and explain how and until what extent they have complied woth them
SECTION 4º: ECONOMIC ISSUES

Article 17: Share capital

1. The share capital will be contributed by the working members in the amount of 10 € per working member

2. The General Assembly will be able to approve new contributions

3. The member who does not pay, will no have prifits
(Article 18: Dissolution

1. The company dissolution will take place at the end of the course
2. As an exception, the General Assembly will be able to approve the dissolution by 90 % of the votes

Article 19: Distribution of the profit

At the dissolution, the profit will be distributed as follows:

1. 20% to a NGO (Non-Governmental Organisation) 

2. 80% to working members

In Burgos, the 30 of November in 2012
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